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Teacher Performance Overview

Building Level Teacher Data:
Enter the total number of teachers in this building for the current school year:

Enter the total number of teachers evaluated at this building during the current school year:

This building would be considered the teacher's primary building.

Overview of Evaluation Instrument:
Were teachers evaluated using ISEA's Performance Evaluation Forms for Career and Beginning

Teachers during the current school year?

Building Level Teacher Data:
Enter the number of evaluated teachers that were provided an overall (summative) evaluation for the
current school year:

Select the total number of performance levels available to select from when determining an overall
(surmnmative) rating for a teacher:

Home | Evaluations | School Minutes | Review | District Contact | FAQ | Exit | Administrator b
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Teacher Performance Overview

Explanation goes here.

Teacher Performance Overview

Building Level Teacher Data: 30
Enter the total number of teachers in this building for the current school year:

Enter the number of teachers
assigned to this building.

Count
teachers
only once,
typically at
their primary
building.




Teacher Performance Overview

Explanation goes here. Return to Spring BED'S Menu

Teacher Performance Overview

Building Level Teacher Data:
Enter the total number of teachers in this building for the current school year:

Enter the total number of teachers evald

Enter the total number of teachers
assigned to this building who were given a
performance evaluation during the current school year.




Overview of Evaluation Instrument

Were teachers evaluated using the ISEA’s Performance
Evaluation Forms for Beginning and Career Teachers?

|f
select
and move
on!




Overview of Evaluation Instrument

verview of Evaluation Instrument:
achers evaluated using ISE Performance Evaluation Forms for Career and Beginning
: -

Ing AS Fer
ring the current school year?

rovide an overview of the evaluation instrument:

verview of Evaluation Instrument: . .
Pleaze provide an cwverview of the evaluation instrument that was uzed. / PrOVIde a brlef

overview of instrument
used.

Were teachers evaluated using the ISEA’s Performance
Evaluation Forms for Beginning and Career Teachers?

|f
select
and
provide
oVerview.




Overview of Evaluation Instrument

/ Describe modifications
made to ISEA forms.

If ISEA’s Performance Evaluation Forms for Beginning
and Career Teachers were used in a modified version,
select no and describe the modifications.

Select
and
describe.




Building Level Teacher Data

Builcing Level Teacher Data:

Enter the number of evaluated teachers that were
provided and overall (summative) evaluation.

How many
teachers
received a
summative
evaluation?




Beginning
Teacher

Evaluation
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Comprehensive Evaluation Summative Form
{lowa Depariment of Tducation)
Teacher: Folder #:
Evaiuator: Folder #:
School Name:

Grade Level; Subjects: Yearn1 2 3
Direclions:
In the narrative under each standard, the evaluator should meorporate and address each criterion:

1. DEMONSTRATES ABILITY TO ENHANCE ACAPEMIC PERFORMANCE AND SUPPORT FOR
AND EMPLEMENTATION OF THE SCHOOL DISTRICT'S STUDENT ACHIEVEMENT GOALS.
The teacher:

a. Provides evidence of student learning to students, famities, and staff.

b. Iaplements strategics sepporting student, bailding, and district goals,

¢. Uses student performance data as a guide for decision making.

4. Accepts and demonstrates responsibility for creating a classioony culture that supports the learning of every
student.

e. Creates an environment of mutual respect, rapport, and fairness.

f. Participates in and contributes to a school culture that focuses on improved student learning.

g Con icates with students, famikes, coll . and eo iti Waﬂd aceurately.

Circle one:

Meets Standard

Does Not Meet
Standard

L1 Additional d ion/artifacts applicable to this fard are aitached as Appendix A-1.2.

Towa State Education Association: Begirmiag Teacher’s Guide to Bvaluation

Performance
Review

Beginning Teacher

First or Second Year

ISEA Model

Overall

(Summative Evaluation)




8. FULFILLS PROFESSIONAL RESPONSIBILITIES ESTABLISHED BY THE SCHOOL DISTRICT.
The teacher.
a. Adheres to board policies, district procedures, and contractual obligations.
b. Demonstrates professional and ethical conduct as defined by state law and individual district policy
. Contributes to efforts to achieve district and building goals
. Demonstrates an understanding of and respect for all learners and staff.
. Collaborates with students, families, colleagues, and communities to enhance student learning

Evidence to support attainment of or failure to meet standard: \ Circle one:

Meets Standard

Does Not Meet
Standard

The teacher is a
first year
Beginning Teacher.

O The teacher is a first year Beginning Teacher.

[0 The teacher meets or exceeds all eight Iowa Teaching Standards and is recommended for a standard
license.

O The teacher fails to meet the Iowa Teaching Standards.

O The teacher is being recommended for a third year before a license decision is made.*

Evaluator’s Signature: 4 3 AFsTDater

Evaluation Period:

Teacher’s Signature: Date:

*The district must contact the Board of Educational Examiners to extend the provisional license for a third
year. There will be a form provided by the Board of Educational Examiners for the evaluator to use to
communicate the decision made on each 2™ year teacher. This form will be available in the spring

lowa State Education Association: Beginning Teacher’s Guide to Evaluation

Performance
Review

Beginning Teacher

First or Second Year

ISEA Model

Overall

(Summative Evaluation)




PROBATIONARY EVALUATION
REPORT

Teacher is a first
year Beginning
Teacher.

Question:
Was the first year
beginning teacher

provided a
summative rating?

Performance
=EEY,

Beginning Teacher

First or Second Year

Example # 1

Overall

(Summative Evaluation)

Evaluated — Not Rated




opportunities to improve practice.

d. Establishes and implements professional development plans based uponthe [}
teacher needs aligned to the Jowa Teaching Standards and district/building
student achievement goals.

Evaluator’s comments/response to support attainment of or failure to meet
standard:

Check one: [] Meets standard  [] InProgress  [] Does not meet standard

Standard 8. Fulfills professional responsibilities established by the school
district.
The teacher:
. Adheres to board policies, district procedures, and contractual obligations
. Demonstrates professional and ethical conduct as defined be state law and
individual district policy.
. Contributes to efforts to achieve district and building goals.
. Demonstrates an understanding of and respect for all learners and staff.
. Collaborates with students, families, colleages, and communities to enhance
student learning.

Evaluator’s comments/response to support attainment of or failure to meet
standard:

Check one: [] Meets standard  [] InProgress  [] Does not meet standard
Teacher’s Signature

Evaluator’s Signature

Question:
Does this form
provide beginning
teachers a
summative rating?

Performance
Review

Beginning Teacher

First or Second Year

Example # 2

Overall

(Summative Evaluation)

Evaluated — Rated ???




PROBATIONARY EVALUATION
REPORT

Evaluator’s Comments:

Performance
Review

Teacher’s Comments:

Teacher meets or
exceeds all eight

lowa Teaching Beginning Teacher
Standards_ First or Second Year

Plan for Professional Ggowth:

Example # 3

he teacher is a first year Beginning Teacher.

The teacher meets or exceeds all 8 lowa Teaching Standards and is recommended for a standard license. O V e r a | |

D The teacher fails to meet the lowa Teaching Standards. (S u m m at i Ve EVaI u at i O n )

l:' The teacher is being recommended for a e year of extended probationary evaluation.

Evaluator’s Signature Date

Evaluation Period Eval u ated = Rat ed

Teacher’s Signature
8/09 - YELLOW
1" Year ~ Provide evidence for at least % of the 8 (minimum of 21 criteria) IA Teaching Standards by March 31

2™ Year ~ Completed evidence for all 8 1A Teaching Standards by March 31" 3™ Year Extended ~ Provide evidence for all 8 A Teaching Standards by March 31* Th r ee Perfo r m an C e L evel S

Teacher and Evaluator Signatures due prior to May 12th

Date




PROBATIONARY EVALUATION
REPORT

Evaluator’s Comments:

Teacher’s Comments:

Teacher fails to
NEEIRGEROE!
Teaching
Standards.

Plan for Professional Grogith:

D Thegeacher is a first year Beginning Teacher.

Jhe teacher meets or exceeds all 8 lowa Teaching Standards and is recommended for a standard license.

The teacher fails to meet the Iowa Teaching Standards.

l:' The teacher is being recommended for a e year of extended probationary evaluation.

Evaluator’s Signature Date

Evaluation Period

Teacher’s Signature Date

8/09 - YELLOW

1" Year ~ Provide evidence for at least % of the 8 (minimum of 21 criteria) IA Teaching Standards by March 31*

2 Year ~ Completed evidence for all 8 1A Teaching Standards by March 31° 3 Year Extended ~ Provide evidence for all 8 IA Teaching Standards by March 31*
Teacher and Evaluator Signatures due prior to May 12th

Performance
Review

Beginning Teacher

First or Second Year

Example # 3
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




PROBATIONARY EVALUATION
REPORT

Evaluator’s Comments:

Teacher’s Comments:

Teacher is being
recommended for
a third year
before a license
decision is
made.

Plan for Professional Growt}f:

|:| The teagher is a first year Beginning Teacher.

I:l Thegfleacher meets or exceeds all 8 lowa Teaching Standards and is recommended for a standard license.

[:I he teacher fails to meet the lowa Teaching Standards.

- o 2 d " 4
The teacher is being recommended for a 3™ year of extended probationary evaluation.

Evaluator’s Signature Date

Evaluation Period

Teacher’s Signature Date

8/09 - YELLOW

1" Year ~ Provide evidence for at least % of the 8 (minimum of 21 criteria) IA Teaching Standards by March 31

2 Year ~ Completed evidence for all 8 IA Teaching Standards by March 31* 3" Year Extended ~ Provide evidence for all 8 IA Teaching Standards by March 31*
Teacher and Evaluator Signatures due prior to May 12th

Performance
Review

Beginning Teacher

First or Second Year

Example # 3
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




PROBATIONARY EVALUATION
REPORT

Evaluator’s Comments:

Teacher’s Comments:

How many rating
levels are linked to
Fina i ol the ISEA Beginning
Teacher Form?

e teacher is a firgfear Beginning Teacher.

The teaghtt meets or exceeds.ati 8 lowa Teaching Standards and is recommended for a standard license.

The teaeter fails to m

Three:

The teacher is being r

1. Fails to Meet

Evaluator’s Signature

Evaluation Period

Teacher’s Signature
8/09 - YELLOW

3. Meets

Performance
Review

Beginning Teacher

First or Second Year

Overall

(Summative Evaluation)

Evaluated — Rated

??7? Performance Levels




Career
Teacher

Evaluation

] S E A Great Education.
It's An lowa Basic.




Career Performance Review

Teacher: School:

Date of Pre-Conference :

Date of Observation:

Date of Post-C

Staff ber's overalt perfy

Staff member is meeting the expectations of the Iowa Teaching
Standards

Evaluator Signature

Teacher Signature

Signature of the teacher does indicate that the teacher agrees with the content of the review, only that
they have received a Co)

Staff member is
meeting the
expectations of the
lowa Teaching
Standards.

Career
Performance
Review

Career Teacher

ISEA Model

Overall

(Summative Evaluation)




Career Performance Review ; ‘ a r e e r

Teacher: School:

a I | Performance

Date of Observation:

Date of Post-C

e o Review

Staff member is meeting the expectations of the Iowa Teaching
Standards
No
if "no” is marked, state which standard(s) is {are) not met and identify the,\
e

i
information and evidence used to make the decision.

Career Teacher

Evaluator Signature Pate

Teacher Signature Date

Signature of the teacher does not indicate that the teacher agrees with the content of the review, only that

R ISEA Mode

Staff member is not
meeting the

expectations of the Overall

lowa Teaching (Summative Evaluation)
Standards.




CAREER PERFORMANCE REVIEW

Teacher meets or
exceeds all eight
lowa Teaching
Standards.

The teacher meets or exceeds all 8 lowa Teaching Standards.
\:] The teacher fails to meet one or more of the lowa Teaching Standards.

Evaluator’s Signature

Evaluation Period

Teacher’s Signature
8/09 - Wk

Performance
Review

Career Teacher

Example # 1
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




CAREER PERFORMANCE REVIEW

Teacher fails to
meet one or more
of the lowa
Teaching
Standards.

T meets or exceeds all 8 lowa Teaching Standards.

one or more of the lowa Teaching Standards.

Performance
Review

Career Teacher

Example # 1
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




Administrator Determination:

[ier 1:
This teacher is a first year Beginning Teacher (No final evaluations).

This teacher is a second year teacher and meets all lowa Teaching Standards. License

recommended.
This teacher is being recommended for a third year before a license decision is made.*
This teacher is not recommended for licensure.

Tier 2:
This career level teacher meets all Iowa teaching Standards and district standards.

Nhis career level teacher does not meet lowa Teaching standards or district standards and

reconm¥gended for Tier 3.

EvRuator’s S\nature:

Evaluation Period: h
Teacher’s Signatue: Teac er m eets O r
s iepwisribet ox Cceeds all eight
teacher. This form will befavailable in the spring of 200:
lowa Teaching
Standards.

Teacher fails to
meet one or more
of the lowa
Teaching
Standards.

Performance
Review

Career Teacher

Example # 2
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




Teacher Reflection and Comments:

Evaluator Comments:

Performance Review

0 The teacher meets the [owa Teaching Standards.
[ The teacher is progressi

The teacher does not meet t hing Standards,

Gards,
&' is marked, state which standard(s) is (are) not met and identify the information and evidence used to make the decision,

Teacher's Signature

NN ¢ (cacher does
Evaluators Signature not meet the lowa
: Teaching

Standards.

Performance
Review

Career Teacher

Example # 3

Overall

(Summative Evaluation)

Evaluated — Rated

Three Performance Levels




Performance Review

ing the Iowa Teaching Standards

t lowa Teaching Standards,
"no” is m state which standard(s) is (are) not met and identify the information and evidence used to make the decision,

Teacher's Signature .
D The teacher is

Evaluators Signature progress N g

reemessnmmensesvee] tOWards meeting
the lowa Teaching

Standards.

Performance
Review

Career Teacher

Example # 3

Overall

(Summative Evaluation)

Evaluated — Rated

Three Performance Levels




Teacher Reflection and Comments:

Evaluator Comments:

Performance Review

.The teacher meets the [owa Teaching Standards.
0 TMNgacher is progressing toward meeting the lowa Teaching Standards

0 The teacheregg not meet the lowa Teaching Standards,
NKate which standard(s) is (are) not met and identify the information and evidence used to make the decision,

Teacher's Signature \

The teacher meets
Evaluator’s Signature t h e | owa Te ac h | n g
A 1 g P T Standards.

Performance
Review

Career Teacher

Example # 3

Overall

(Summative Evaluation)

Evaluated — Rated

Three Performance Levels




S

Oreat Efucatinn,
e Aol Bet,

Individual Career Development Plan

a;{-'s'uudig‘g:. G

Names of Other Teachers Involved:

General Focus of the Plan;

Specific Goal(s){Written in & manner that allows for progress to be noted. ):

Rationale for e Plapy 0 e e
What student tearning concerns will this plan addrass and what data is used for
analyzing the goals and progress:

How does this plan relate to g and/or distré goals and
district career development goals?

How will the strategies and activities in this plan lead toward accomplishment of the
goal?

Check the Towa Teaching Standards that are addressed in this plan:

1. Enhance Student Achlevement 5. Monitoring Stude

& Llassroom Management

7. Professionat Growth

4. Instructional Strategies 8. Professional Responsibllifies -

Actian Plan With Timelina:

tthe Plan:

Expected Learning from the Plam:

Teoacher Signaturels).and Date o> . | Evaluator Signatureand Bate - ...

Copy to be placed in persennel file

Individual
Career
Development
Plan




Building Level Teacher Data

Identify the number of performance levels available to
select from when determining an overall (summative )
rating for a teacher.

Example of Two
Levels:
Example of Three
Levels:

2. Progressing




Building Level Teacher Data

Level 1 (Lowest)
Level 2 (Highest)
Totals

Evaluated/Mao
averall rating

lowes el.

grformance IebeléSy name starting with the
tl

Example of Two [dentify the Number
of Teachers at each
level.




Building Level Teacher Data

Level 2 (Highest)

Totals

Evaluated/Mao
averall rating

Return to Spring BEDS Menu

Acknowledg
unaccep

Acknowledgement
or
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dntact phone #: 5159-619540‘

Certification

CERTIFIED 6/15/2012 1:39:09 PM
All the records described below are now BROWSE OMNLY
Please contact person listed at the bottom of the display
if you need to make further adjustments to this information.
Thank You.

‘ DISTRICT LEVEL FORMS ‘ STATUS ‘ R oD ‘ oA
‘ [ Early Childhood | ‘ COMPLETE ‘ 1 ‘ 1
‘ [ Early Start Calendar Waiver Request ] ‘ COMPLETE ‘ 1 ‘ 1
‘ [ Graduation Requirements ] ‘ COMPLETE ‘ 1 ‘ 1
‘ [ LEP/ELL Stafing | ‘ COMPLETE ‘ 1 ‘ 1
‘ [ Postsecondary Enrollment Options ] ‘ COMPLETE ‘ 1 ‘ 1
‘ [ Principal Evaluations | ‘ COMPLETE ‘ 1 ‘ 1
‘ BUILDING LEVEL FORMS ‘ STATUS | RECOND® ‘ REoORDS

‘ | Address Review | ‘ COMPLETE | 7 ‘ 7

‘ [ Anti-Bullying/Harassment ] ‘ COMPLETE | B ‘ B

‘ [ School Minutes | ‘ COMPLETE | 6

‘ [ Teacher Evaluations ] ‘ COMPLETE | 6

This Record Certified: 8/15/2012 1:25:089 FM

For guestions regarding this form, please contact one of the following staff:
Email: Marlene Dorenkamp , Phone: (515) 281-56507
Email: _Mike Basthke , Phone: (515) 281-5288
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Contact
Information

Marlene Dorenkamp, CGFM
Consultant
lowa Department of Education

Division of Communication and
Information Services

Des Moines, IA 50319
515-281-5507
Marlene.dorenkamp@iowa.gov
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Contact
Information

Mike Baethke, Consultant
lowa Department of Education

Division of Communication and
Information Services

Des Moines, IA 50319
515-281-5286
mike.baethke@iowa.gov
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